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Organizational Performance Sustainability
The objective of any organization is to uphold its performance to thrive in a competitive environment. Currently, administrators have acknowledged the effect of measuring the performance of the business. However, they gravely consider it as an essential part of strategic planning in the organization. New techniques and technology impact the operation of the organization, which enhances positive outcomes in the business. It is vital to ensure that there is a balance in the financial sector, with quality services rendered to the consumers, and the mission statement is well-developed, and the organization is working on to ensure the achievement of their goals (BaSadeghi et al., 2013). The three elements are essential, and the organization should ensure that they are in line with each other. For example, the mission of the organization requires financial support to ensure that the organization is working to ensure that the set goals are met. When an organization is unable to maintain fiscal balance, the execution of the objectives is hindered, and also the quality of products and services is not upheld. One of the ways to implement a balance amid these elements is by use of balanced scorecards (Smith, 2017). This enhances the framework, which presents the objectives of the organization, and the measurement of performance is done to ensure the business is thriving. This enhances the performance regarding the technology, internal activities of the organization, and consumers which guarantees that the organization puts into consideration the balance between the three factors.
It is essential to ensure that the quality of products and services produced by the organization is upheld. Customer focus through the management of quality ensures that the organization satisfies the consumers. Most customers focus on the quality of products rather than the price. When quality is guaranteed, the business will be able to thrive through revenues and profits influenced by the loyalty of customers. For example, customers review products in social media platforms such as Twitter and Facebook through critics which have enabled companies to succeed in a business such as the Samsung and Apple companies who are known for producing quality smart phones (Smith, 2017). Ensuring quality allows the performance of the business to be enhanced.
The mission statement describes the company. It explains what the company stands for and why it exists. Many organizations do not acknowledge that focusing on the mission improves the performance of the company. The failure to work entirely on the company's mission leads to the diminished chances of positive outcomes and thriving in business (BaSadeghi et al., 2013). Mission instills positive culture in the organization, which helps every individual in the enterprise from the management to employees to be focused. Financial balance is an essential issue in the business. It determines how the organization will maintain revenues, make savings, and prevent bad debts. Financial stability ensures that the company is precluded from risks. For example, savings enable the organization to recover from damages when destruction occurs from accidents, destructive weather, and insecurities. The three elements are essential in enhancing the performance of the company. If they are well balanced, the company will succeed, but when one of them is poorly implemented, the business is affected negatively.
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